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Connecting & Collaborating, Empowering Ohio’s Families

We are...

The Ohio Statewide Family Engagement Center at The Ohio State University is a
leader in the field of family, school, and community engagement. We are
located at the Center on Education and Training for Employment, a
translational research center within the College of Education and Human
Ecology.

Our goal is to bring research to action by providing schools, families, and

community partners with the tools they need to work together so all children
have success in learning and life.

Ohio Statewide

( ) Family Engagement Center

at The Ohio State University
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Connecting & Collaborating, Empowering Ohio’s Families

Connect with Us

Ohio Parents and Caregivers - Click Here to Apply to be on our Advisory Council in 2021 - Applications Due November 26,200 ™

: ; Ohio Parents and Caregivers -- Click Here to™
Ohio Statewide Apply to be on our Advisory Council in 2021

( ) Family Engagement Center

Every Child. Every Family. Every School. ,.;

-- Applications Due November 26, 2020

Family Engagement Center
Home For Families For Schools +  What is Family Engagement?  Training Our Networks About Us Q Evely Child..Every Family. Every:Schoal

The Ohio Statewide Family Engagement Center at The Ohio
State University is a leader in the field of family, school, and
community engagement. We are located at the Center on
Education and Training for Employment, a translational research

("i Familv Enement Center center within the College of Education and Human Ecology.

https://ohiofamiliesengage.osu.edu/
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Today’s Objectives

Parent Mentors will identify
critical topics for engaging families
around the transition process.

Parent Mentors will discuss
resources and considerations for
supporting families as they
prepare for post-secondary
transition.
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Connecting & Collaborating, Empowering Ohio’s Families

Getting Started

Scan the QR Code
OR

Head to Menti.com and
enter this access code:

1014 7897
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Connecting & Collaborating, Empowering Ohio’s Families

OurFuture

It Starts with Families... Establishing Families as Partners in the
Secondary Transition Planning Process

This
presentation
was informed
by...

March 2021

EMPLOYMENT

FIRST
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Connecting & Collaborating, Empowering Ohio’s Families

Parent Mentors and Transition

e Support parents through the special ke
education process, including informing
families of their rights and
responsibilities as a parent and support
the goals that they have for their child.

* Connect to resources

e Support communication between home
and school

 You've been there!
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Connecting & Collaborating, Empowering Ohio’s Families

1. Universal Design for Family

Esta_b_llshlng Engagement

Families as 2. Valuing Families

Partners: A 3. Cultural and Linguistic Diversity
Commitment to 4. Evolution of Disability and Implicit Bias
Critical Topics 5. Authentic and Necessary

Conversations
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Connecting & Collaborating, Empowering Ohio’s Families

Universal Design for Family Engagement

Provide information to families in varied

I nfo rm atIO N communication methods and materials.

Support flexibility with multiple ways to
access to resources, supports and events.

Involvement

M Ot|vat|0 N Respect and represent families and their

cultures in our building décor, materials
and staffing structures.
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Connecting & Collaborating, Empowering Ohio’s Families

Valuing Families

“For individuals with intellectual and developmental disabilities,
the role of family is unique and often central in the support and
care provided across the lifespan. Family members play key
roles in identifying and securing opportunities for their family
members to participate in meaningful ways within their
community and ensuring access to self-determined lives... Yéet,

the vital role of families is not fully recognized and supported in
disability policy and practices”

Excerpt from Building a National Agenda for Supporting Families
with a Member with Intellectual and Developmental Disabilities
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Connecting & Collaborating, Empowering Ohio’s Families

Valuing Families

Recognize families as essential partners
and equal contributors in the discussion
of a youth’s plans for working, pursuing
education and living independently.

How do you make families feel valued?

of Education TRAINING FOR EMPLOYMENT
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Connecting & Collaborating, Empowering Ohio’s Families

Cultural and Linguistic Diversity

“While cultures may be
different at the surface and
shallow levels, at the root of
different cultures there are
common values, world-views,
and practices that form these
archetypes.”

-Zaretta Hammond

O
ﬂ Ohio’s Parent Mentor Project

Ohio

We must acknowledge and
value how a families’ cultural
and linguistic background
Impacts their views on work,
education and independent
living.

Department @ THE OHIO STATE UNIVERSITY  ;,

. CENTER ON EDUCATION AND
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Connecting & Collaborating, Empowering Ohio’s Families

Evolution of Disability and Bias

In this work, we must acknowledge and value...

« historical discrimination towards individuals with
disabilities working, pursuing education and
living independently.

» families’ past experiences related to secondary
transition services, particularly considering how
expectations and best practices have evolved
over time.

of Education TRAINING FOR EMPLOYMENT
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Connecting & Collaborating, Empowering Ohio’s Families

Evolution of Disability and Bias

In this work, we must recognize and address...

« our own personal biases related to families' level
of expectation for, and preparation and
involvement in, their child’s future planning.

« our own personal biases related to youth with
disabilities working, pursuing education, and
living independently.

What experiences or biases might impact your

work with a family around transition?
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Connecting & Collaborating, Empowering Ohio’s Families

Authentic and Necessary Conversations

B « Use evidence-based and reliable
We c?]r_mot EO"" OIh information and practice to inform
everything about what recommendations regarding a youth’s
people feel about us, but . . .
plan for working, pursuing education,

can be more mindful 4 living ind dentl
about how we enter...” anda living independently.

« Be willing to engage in open, honest
— Jason Barger, and respectful discussion relevant to a

Thermostat Cultures youth'’s plan for working, pursuing
education, and living independently.
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Aspire

What resources
and people will
help support you?

What did you
learn that you
want to adopt as a
goal in your work?




Connecting & Collaborating, Empowering Ohio’s Families

Resources

It Starts with Families...

e CHARTING THE LIFECOURSE FRAMEWORK | INFOGRAPHIC

What is Charting the LifeCourse?

Trajectory to a Good Life

The Charting the LifeCourse (CtLC) framework was
created to help individuals and families of all abilities and
all ages develop a vision for a good lfe, think about what
they need to know and do, identify how to find or develop
supports, and discover what it takes to live the lives they
want to live. The framewark is the keystone for supporting
a community of learning that champions transformational
change through knowledge exchange, capacity building
and collaborative engagement.

Core Belief: Al peaple have the right to live, love, work,
play and pursue their own life aspirations.

Life Domains and Life Stages

VISION FOR
WHAT I WANT:
Supporting Positive
Life Experiences

WHAT | DON'T WANT:
Preventing Negative
Life Experiences

000000

Daily Life & Employment
What a person does as part of everyday
life-school, employment, volunteering,
communication, routines, lfe skills.

Community Living
Where and how someone lives - housing and
living options, community access, transportation,
home adaptations and modifications.

Healthy Living
Managing and accessing health care and staying
well - medical, mental health, behavioral

health, developmental, wellness and nutrition.

safety & Security
Staying safe and secure ~ emergencies,
well-being, guardianship options, legal rights
and issues.

Social & Spirituality

@ Building friendships and relationships,

“¥9  leisure activities, personal networks, and

faith community.
Advocacy & Engagement
Building valued roles, making choices, setting
goals, assuming responsibility and driving how
one’s own life i lived.

Prenatal/Infancy
From conception through the earliest years
of life or babyhood.

Early Childhood
The time in a child's life before they begin
school full time.

school
The years from kindergarten through
middle school

Transition to Adulthood
Moving from childhood to young adulthood
and from school to adult fife.

Adulthood

Period of time after we transition from school
years through the time we begin entering our
golden years.

Aging
The golden years are when we begin to slow
down and experience many age-related changes.

600060

Developed by the Charting the LifeCourse Nexus - LifeCourseTools.com
2020 Curators of the University of Missouri | UMKC IHD + May2020
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Pathway from School

to Employment

Supporting & Achieving

Planning § Skill-Building
@ Connecting

Visioning s

Supporting

o — Teaming

Connecting
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https://ohioemploymentfirst.org/up_doc/It-Starts-with-Families-3-20210902-2.pdf
https://www.lifecoursetools.com/
https://ohioemploymentfirst.org/up_doc/PathwayFolderGraphic2019spread.pdf
https://ohiofamiliesengage.osu.edu/middle-years-to-careers/

Connecting & Collaborating, Empowering Ohio’s Families

Questions Contact

@ Capretta.29@osu.edu
O @ThomasCapretta
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THE OHIO STATE UNIVERSITY

CENTER ON EDUCATION AND
TRAINING FOR EMPLOYMENT

« Ohio Statewide Family
' ) Engagement Center

@ OhioSFEC@osu.edu

Ohio Statewide

Family o~ .
Engagement O eomoensnse
Center Ohiofamiliesengage.osu.edu

at The Ohio State University
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